
THE JOURNEY TO A SUSTAINABLE CAREER
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Identifying the relationship between career diversity and wellbeing

If you choose to diversify, the benefits for your 
wellbeing can be captured by spending just one 
day a week in another role.  There will be some 
barriers along the way, but focusing on four 
strategies can help you to overcome these.

The higher your value fulfilment, the lower 
your burnout and higher your wellbeing.

Diversity can promote career sustainability through:
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GPEx Research Statistics 

Sample size (1,157 Australian GPs) and burnout prevalence:

• Age distribution: 57.81% aged between 30 and 49

• Gender: 62.4% identified as female, 35.09% identified as male, 0.61% identified as non-binary/3rd gender

• 3 most popular values: authenticity (25.67%), compassion/self-compassion (17.72%), kindness (18.15%)
This project was funded through the Royal Australian College of 
General Practitioners’ Harry Nespolon Foundation Grant.

“Improved satisfaction of GPs will also increase the 
attractiveness of general practice as a profession, helping 
to grow and sustain the future general practice workforce”. 

There is evidence that if doctors who invest time in professionally 
meaningful work experience an associated decreased risk 
of burnout. Recent GPEx research found that GP registrars, 
supervisors and other stakeholders believed that work 
diversification was associated with burnout prevention. 

Because GPs are usually time-poor, practical and 
straightforward, strategies to improve wellbeing are needed 
that can be implemented across the wide variety of contexts 
in which GPs practise, in line with the values and interests 
that motivate doctors to choose to become GPs.
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Healthy General Practitioners (GPs) are likely to be more 
sustainable and offer better patient care. GP wellbeing is an 
RACGP priority. Dr Harry Nespolon flagged GP wellbeing 
as “a key area of focus” in the RACGP Health of the Nation 
report (2019).  A key strategy in the RACGP Vision for General 
Practice and a Sustainable Health Care System, launched 
by Dr Harry Nespolon in 2019, is “improving the work life of 
health providers”, including a focus on “implementation of 
systems to address burnout and increase role satisfaction”. 
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https://ag.purdue.edu/department/arge/_docs/covid-docs/values_checklist_-_russ_harris_a.pdf
https://gpex.com.au/research-projects/
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